
 

 

 

HQS Salary Calculation Method is changed 

The Federal Law dated March 08, 2015 № 56 "On Amendments to the article 13-2 of the 

Federal Law 115 "On the Legal Status of Foreign Citizens in the Russian Federation" 

 

  [comes into force on April 24, 2015] 

What the Law says 

 The method of calculation of salary/income level - the basic criteria of attributing foreign 
nationals to a highly qualified specialists (HQS) category - is corrected; 
 The salary/income level calculation is set “per month” (proportionally to the yearly level 
proscribed by p. 1 article 13.2 of Federal Law № 115) instead of previous calculation “per year”  

Who are affected 

 Employers recruiting foreign nationals for employment in the Russian territory  
 Customers recruiting foreign nationals for employment in the Russian territory 

What are the innovations  

 A foreign national (FN) is categorized as a highly qualified specialist provided he is paid a salary 
in the amount of: 

 

 

Without any 
requirements to 

salary level 

Not less than 83 500 rubles per calendar month 

 

Not less than  
58 500 rubles 
per calendar 

month 

Not less than  
167 000 rubles 
per calendar 

month 

FN  involved in 
the “Skolkovo” 
project 
implementation 
(in compliance 
with the Federal 
Law  
“On Skolkovo 
innovation 
center”) 
 

FN employed as scientists or teachers invited by institutions of 
higher education, state academies, scientific-research centers 
and state scientific centers (working under the state accredited 
programs) 
 
FN employed by  residents of  Industrial Production Special 
Economic Zone (SEZ), Tourism and Recreational SEZ or Port SEZ 
 
FN employed by government-accredited organizations working 
in the field of informational technologies   
 
FN employed by  legal entities carrying out their activities in 
the territories of  the Republic of Crimea and the federal city 
Sevastopol 

FN employed 
by  residents 
of   
Technology 
Innovative SEZ  

OTHER FN 
 

http://en.wikipedia.org/wiki/Skolkovo_innovation_center
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 The terms and conditions of HQS employment are considered to be met provided his total 
salary for 3 months in the accounting period is equal to three-fold monthly salary (set up by Law as 
minimum levels) 
 This rule is equally applicable to the cases when employment of a foreign national is 

interrupted (due to illness, due to unpaid leave or due to other circumstances) */ 

Intermark Comments 

*/ From the practical viewpoint the above means that employer should ensure that the sum of the 

salary  paid out to HQS in the quarterly accounting period in any cases amounts to: 

 not less than 250 500 rubles per quarter 
 

- scientists or teachers employed by institutions of higher education, state academies, scientific-
research centers and state scientific centers 

- for specialists employed by  residents of  Industrial Production SEZ, Tourism and Recreational 
SEZ or Port SEZ;   

- for specialists employed by government-accredited organizations working in the field of 
informational technologies   

- for specialists employed by legal entities carrying out their activities on the territories of the 
Republic of Crimea and the federal city Sevastopol. 
 

 not less than 175 500 rubles per quarter 

- for specialists employed by employed by  residents of   Technology Innovative SEZ  
 

 not less than 501 000 rubles per quarter 

- for other foreign nationals. 
 
With regards to application of these novelties to the relevant amendments of labor contracts we 
should recommend the following to employers: 

1) the labor contracts proscribing the monthly HQS salary less than that set up by the law 
(167 000rubles/83 500 rubles/58 500 rubles per month - depending on the sphere of 
employment) are to be corrected accordingly; 

2) at the moment the subordinate acts regulating the issue of  labor contracts amendments in 
line with the adopted law are not introduced as well as new requirements of the local 
migration offices (instead of the former wording for HQS contracts- “not less than 2 000 000 
rubles per year”) are also not put into practice yet.  Thus there is no reason to make changes 
to valid labor contracts at present. In addition, any administrative responsibility/penalties for 
the definitions used in labor contract are not determined. 
 

Special attention should be drawn to the consequences of noncompliance with requirements of the 
new Law.  
In case HQS total salary paid out to him within 3 months accounting period and reported in quarterly 
Notification to FMS is less than the prescribed by Law minimums FMS may take a decision on 
imposing the ban for employer to recruit HQS throughout two subsequent years.  
 


